
   

       Senior Manager 
Hours: 30-35 Salary: £34,000 pro rata 

 

The Senior Manager will provide leadership and supervision to the 9 

project managers, have oversight and ensure excellent delivery of our services and contracts, work 

very closely with other senior managers and the CEO. 

C2C Social Action works across Northamptonshire and Milton Keynes delivering services to adults in 

multiple projects. Our projects include 3 women’s centres, 3 men’s houses, men’s hub and specialist 

services supporting people involved in the criminal justice system. You will hold a key role of bringing 

all the projects together and ensuring that our mission statement and Christian ethos is fulfilled in all 

that we do.  

Mission Statement - ‘C2C Social Action supports, inspires and motivates those experiencing social dis-

advantage (such as history of offending, domestic abuse, drug and alcohol dependence or mental 

health issues) to move forward with their lives and to contribute positively to society’.  

You will represent C2C Social Action at operational and strategic boards relating to our work and will 

build relationships with stakeholders in the criminal justice system, councils and local organisations, 

businesses and churches. You will play a key role in motivating and engaging staff team (36 employ-

ees), volunteers (approximately 30) and beneficiaries (840 in the last year) along with seeking funding 

and reporting to funders and commissioners.  

 

Please see our website for further information Job Vacancies | C2C Social Action  

How to apply: 
If you would like more information, or would like to apply, please send your CV to  

recruitment@c2csocialaction.com along with your answers to the following questions: 

1. Why have you applied for this post and why do you think you are suitable for this position? (max 500 

words) 

2. What do you think are the challenges that the charity sector is facing at the moment?  (max 500 

words) 

3. Using the job description, please evidence your experience/knowledge and how it  applies to this 

role? (No word count) 

Please ensure you send your CV and answers to the above questions for your application to be considered.  

 
Closing date: Monday 6th May 2024 

Interviews are likely to take place week commencing Monday 13th May 2024 

Vetting process will include references and an Enhanced DBS check  

Employee benefits include a comprehensive training package, pension, employee assistance  
package, generous annual leave and wellbeing time and wellbeing supervision 

C2Csocialaction.com 

https://www.c2csocialaction.com/jobvacancies

